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We'reona M

The mission of South Burlington High School, a community commlt;:ed
to excellence in education, is to ensure that each student possess t‘ beI
knowledge, skills and character to create a successful and responsible

life. We will do this by building safe, caring, challengirfg and divers.e
cultivating family and community partnerships

learning environments,
and inspiring life-long learning.

G Academic
Expectations

The South Burlington High School
student comprehends, interprets,
and evaluates a wide range of
written material.

Civic/Social
Expectations

SOUTH BURLINGTON
HIGH SCHOOL STUDENTS...

SERVE OTHERS to benefit

our community.

PARTICIPATE in the

democratic process.

UNDERSTAND AND EXPRESS
how different cultures
communicate their important
ideas and instill their values.

VALUE AND RESPECT how
diversity in all its forms enriches
human experience.

DEMONSTRATE RESPECT for
self, others, and the environments
in which we live, work, learn

and play.

SET PERSONAL, ACADEMIC,
post-secondary and career planning
goals.

DEMONSTRATE AN AWARENESS
of learning styles and individual
strengths and challenges.

MAKE INFORMED DECISIONS

based on the indicators of intellectual,

physical, social and emotional
development.

The South Burlington High School

student writes in a clear, concise

and organized manner for a wide
range of purposes.

The South Burlington High School
student actively listens and
responds appropriately to
communication.

The South Burlington High
School student expresses
him/herself creatively and
effectively in a variety of forms.

The South Burlington High
School student uses technology
for a variety of purposes.

The South Burlington High
School student effectively
solves problems.
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2008-2009 SOUTH BURLINGTON HIGH SCHOOL WEEKLY CLASS SCHEDULE

ve
Blue Day Gray Day Blue Day Gray Day Blue Day
Monday Tuesday Wednesday Thursday Friday
Block 1 Block 1 Block 1 Block 1 Block 1
8:40-10:00 8:40-10:00 8:40- 10:00 8:40-10:00 8:40-10:00
SLAM, Advisory & FACE Time
10:05-10:30
Block 2 Block 2 Block 2 Block 2 Block 2
10:35-11:55 10:35-11:55 10:35-11:55 10:35-11:55 10:35-11:55
Block 3 Block 3 Block 3 Block 3 Block 3
12:00 -1:55 12:00 -1:55 12:00-1:55 12:00 -1:55 12:00 -1:55
ALunch: 12:00-12:30 AlLunch: 12:00-12:30 AlLunch: 12:00-12:30 AlLunch: 12:00-12:30 ALunch: 12:00-12:30
A Class: 12:35-1:55 A Class: 12:35-1:55 A Class: 12:35-1:55 A Class: 12:35-1:55 A Class: 12:35-1:55
B Class: 12:00 - 12:40 B Class: 12:00 - 12:40 B Class: 12:00 - 12:40 B Class: 12:00 - 12:40 B Class: 12:00 - 12:40
B Lunch: 12:45 - 1:15 B Lunch: 12:45 - 1:15 B Lunch: 12:45 - 1:15 B Lunch: 12:45 - 1:15 B Lunch: 12:45 - 1:15
B Class: 1:20-1:55 B Class: 1:20-1:55 B Class: 1:20-1:55 B Class: 1:20-1:55 B Class: 1:20-1:55
CClass: 12:00-1:20 CClass: 12:00-1:20 C Class: 12:00-1:20 CClass: 12:00-1:20 CClass: 12:00-1:20
C Lunch:  1:25-1:55 CLunch: 1:25-1:55 C Lunch:  1:25-1:55 CLunch: 1:25-1:55 C Lunch:  1:25-1:55
Block 4 Block 4 Block 4 Block 4 Block 4
2:00-3:20 2:00-3:20 2:00-3:20 2:00-3:20 2:00-3:20
Gray Week
Gray Day Blue Day Gray Day Blue Day Gray Day
Monday Tuesday Wednesday Thursday Friday
Block 1 Block 1 Block 1 Block 1 Block 1
8:40-10:00 8:40-10:00 8:40-10:00 8:40-10:00 8:40-10:00
SLAM, Advisory & FACE Time
10:05-10:30
Block 2 Block 2 Block 2 Block 2 Block 2
10:35-11:55 LORE5=1L1855 10:35-11:55 OB SINESD) 10:35-11:55
Block 3 Block 3 Block 3 Block 3 Block 3
12:00 -1:55 12:00 -1:55 12:00 -1:55 12:00 -1:55 12:00 -1:55
A Lunch: 12:00-12:30 A Lunch: 12:00-12:30 A Lunch: 12:00-12:30 A Lunch: 12:00-12:30 A Lunch: 12:00-12:30
A Class: 12:35-1:55 A Class: 12:35-1:55 A Class: 12:35-1:55 A Class: 12:35-1:55 A Class: 12:35-1:55
B Class: 12:00 - 12:40 B Class: 12:00 - 12:40 B Class: 12:00 - 12:40 B Class: 12:00 - 12:40 B Class: 12:00 - 12:40
B Lunch: 12:45 - 1:15 B Lunch: 12:45 - 1:15 B Lunch: 12:45 - 1:15 B Lunch: 12:45 - 1:15 B Lunch: 12:45 - 1:15
B Class: 1:20-1:55 B Class: 1:20-1:55 B Class: 1:20-1:55 B Class: 1:20-1:55 B Class: 1:20-1:55
C Class: 12:00-1:20 C Class: 12:00-1:20 CClass: 12:00-1:20 C Class: 12:00-1:20 C Class: 12:00-1:20
Clunch: 1:25-1:55 Clunch: 1:25-1:55 Clunch: 1:25-1:55 Clunch: 1:25-1:55 Clunch: 1:25-1:55
Block 4 Block 4 Block 4 Block 4 Block 4
2:00-3:20 2:00-3:20 2:00-3:20 2:00-3:20 2:00-3:20
FACE Time

This period, also known as “call back” time, is an opportunity for students to meet faculty
and staff for individual assistance, to make up work missed due to absence, to complete class
work, and to address other school-related matters. The expectation is that all students will
make use of this time in a productive manner that supports or compliments their educational

efforts

Announcements

Each teacher reads announcements during Block 1.

They are displayed in the lobby during the day and posted on the web site.

Attendance

Each period attendance is taken by the assigned teacher or supervisor and recorded elec-

tronically.
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SBHS Calendar and Important Dates

AUGUST 2008

11

First Day for ALL Fall Sport Teams — Tryouts/Practices

18-19 New Teacher/Staff Orientation

18-19 Teacher Flex Days

19 Support Staff Breakfast — FHTMS 8:00 AM

19-20 SLAM Retreat at Camp Hochelaga

20-21 Teacher In-service Days

22 Convocation & Staff Development Day

25 New Students’ Orientation Day (Grade 9 & Transfers)
26 Classes Begin for all SBHS students

26 Meet the Coaches Night — Fall Sports
SEPTEMBER 2008

1 NO CLASSES - LABOR DAY

4&5 Student Picture/ID Days

4 SBHS Rebel Boosters Meeting — 7:00 PM

5 9th Grade Mixer — Dance 7-10 pm — SBHS Gym

14 TIE Spanish Exchange students’ arrival

15 TIE Spanish Exchange Welcome Assembly

16 TIE Spanish Exchange Welcome Dinner — Café 2

17 Senior Guidance Night

18 SBHS Open House

19-20 SBHS Homecoming Weekend

25 TIE Spanish Exchange Farewell Dinner — Café 2

26 End of Progress Report Period 1st Qtr (24 student days)
27 Rebel Boosters Ski Swap at SBHS (9-5:00 PM)

29 TIE Spanish Exchange students’ departure
OCTOBER 2008

1 Instrumental District Auditions at Colchester HS

2 SBHS Rebel Boosters Meeting — 7:00 PM

3 Junior Guidance Night-Part 1

4 TIE German Exchange students’ arrival

5 TIE German Welcome Brunch

6 TIE German Exchange Welcome Assembly

15 PLAN/PSAT tests given at SBHS

16 TIE German Exchange Farewell Dinner

17 TIE German Exchange students’ departure

23 & 24 NO CLASSES - VI-NEA Convention

28 District Chorus Auditions at Rice HS

29 Chamber Music and Drumming concert

31 END OF 1ST MARKING QUARTER (47 student days)
NOVEMBER 2008

5 CDC Career Clues online fall edition at http://sbhs.sbschools.net/cdc
7-8 District Music Festival (Instrumental)

6,7,8 SBHS FALL MUSICAL DRAMA PRODUCTION — SBHS Aud
6 SBHS Rebel Boosters Meeting — 7:00 PM

6 Student Council Blood Drive — SBHS Gym

12 VSAC Financial Aid Night - 6:30 PM

13 Gap Year Fair - SBHS 7pm

17 First Day of ALL Winter Sport Teams - Tryouts/Practices

o



SBHS Calendar and Important Dates

24,25 NO CLASSES - Parent/Student/Teacher Conferences
26-28 NO CLASSES - Thanksgiving Recess

DECEMBER 2008

2 SBHS Rebel Boosters Meeting — 6:00 PM

2 Meet the Coaches Night — Winter Sports

4 FHT Winter Chorus Concert — Aud — 7:00 PM

5 End of Progress Report Period 2nd Qtr (20 student days)
5 Madrigal Festival — Chamber Singers at Burlington

6 SBHS Speech/Debate Tournament — 10 AM

7 Band Concert - SBHS Auditorium

10 Fall Senior Challenge presentations

18 SBHS Winter Chorus Concert — Aud — 7:00 PM
24 -31 NO CLASSES - Holiday Recess

JANUARY 2009

1-2 NO CLASSES - Holiday Recess

5 Classes Resume

8 SBHS Rebel Boosters Meeting — 7:00 PM

8 Public Speaking Tribute Speeches/Advanced Composition Public Readings
10 SBHS Chorus — All State Auditions at SBHS

10 SBHS Instrumental - All State Auditions- SBHS

18 Winter Ball - (SBHS) Sheraton

19 Martin Luther King Day — No Classes

20023 Mid-Year Exams

21 8th Grade Parent Night

23 END OF 2nd MARKING QUARTER (46 student days)
28 Junior Guidance Night-Part 2

FEBRUARY 2009

3 SBHS Rebel Boosters Meeting — 7:00 PM
12,13,14 Mid-Winter Drama Production — SBHS Aud

6 Fine Arts — Dessert Concert at FHTMS — 7:00 PM
7 ACT given at SBHS

12-14 District Chorus Festival at Winooski HS

18-27 DREAM Trip (Dominican Republic)

19 SBHS TIE students leave for Spain and Germany
23-27 NO CLASSES - Winter Recess

MARCH 2009

2-3 NO CLASSES - Winter Recess

4 Classes Resume

5 SBHS Rebel Boosters Meeting — 7:00 PM

6 End of Progress Report Period 3rd Qur (23 student days)

7 SBHS TIE students return from Spain and Germany

9 TIE Japanese & French Exchange Program selection process begins
12-14 Talent Night at SBHS

16 First Day of ALL Spring Sport Teams - Tryouts/Practices

22 Instrumental Concert - UVM Recital Hall

23 TIE Japanese and French Exchange Program application forms due
26 TIE Japanese and French Exchange Program interviews

18



SBHS Calendar and Important Dates

27 Vermont Choral Ensemble Festival at SBHS

28 VT State Science and Mathematics Fair — Norwich Univ.

31 Meet the Coaches Night — Spring Sports

APRIL 2009

1 SBHS Rebel Boosters Meeting — (Tuesday) 7:00 PM

1 “Teacher optional” Parent Conference evening

2&3 1/2 Day for Students — Early Release 12:15 PM Parent/Student/Teacher Conferences
3 END OF 3rd MARKING QUARTER (43 student days)

3 TIE Japanese and French Exchange Program selection letters sent home
5 Post Secondary Planning Fair for Students on IEP/504 Plans (4-6 PM)
7 11th annual SBHS CAREER/JOB EXPO

7 AP Test Pre-Registration

7 VMEA Band Festival

9 AP Test Pre-Registration

9 SBHS Spring Choral Concert — Aud-7:00 PM

13 TIE Japanese and French first orientation (with parents and students)
15 Fine Arts Night — SBHS

15 CDC Career Clues online spring edition at http://sbhs.sbschools.net/cdc
16 National Honor Society Induction — SBHS Aud 7:00 PM

21-25 NO CLASSES - Spring Recess

MAY 2009

3-8 Close Up — Washington, DC

4-13 AP Exam Testing

14 Academic Awards Night — 7:00 PM

6-9 All-State Music Festival — Essex HS

7 SBHS Rebel Boosters Meeting — 7:00 PM

8 End of Progress Report Period 4th Qur (20 student days)

8-9 FHT Musical Production — SBHS Aud

13 Spring Senior Challenge presentations

16 Junior Class Prom at Sheraton — 6:00 PM Dinner

20 CDC APPRECIATION DAY!

20-22 AP Exam Make Ups

20 8th Grade Step-Up Night

21 Student Council Blood Drive — SBHS Gym

21 FHTMS Chorus Concert — SBHS Aud — 7:00 PM

25 NO CLASSES - Memorial Day

27 Final Music Dept Concert — SBHS Gym — 7:00 PM

28 All-Sports Awards Night — 7:00 PM SBHS Aud

29 Music Dept — Great Escape, NY

JUNE 2009

1 Senior Banquet — Sunset Ballroom at 6:30 PM

4 SBHS Last Day of classes

4 SBHS Rebel Boosters Meeting — 7:00 PM

4 Public Speaking Tribute Speeches/Advanced Composition Public Readings
5-11 SBHS Final Exams

6 SATs at SBHS

10 SBHS Final Faculty Meeting — 1:15 PM

12 END OF 4th MARKING QUARTER (44 student days)

12 Graduation Ceremony — St. Michaels’ — 10:00 AM

15-16 District Teacher In-service Days



Test Dates

INTERIM PROGRESS REPORT DEADLINES
Sept. 26, 2008 Dec. 5, 2008 March 6, 2009 May 8, 2009

END OF MARKING PERIOD (MAILING WITHIN A WEEK)
Oct. 31,2008 Jan. 23,2009  April3,2009  June 12, 2009

ACT, PLAN, PSAT, SAT | AND SAT Il DATES

Please note: These are ONLY the dates and times of testing offered at SBHS. For a full listing
of test dates and deadlines, see the College Board website at www.collegeboard.com for the
SAT/PSAT tests or www.act.org for the ACT or PLAN tests, or pick up testing publications in
the SBHS Guidance office.

October 15, 2008  PSAT and PLAN Test Date @ SBHS
February 7, 2009  ACT testing at SBHS (January 6, 2009 signup deadline)
June 6, 2009 SAT T and SAT 1I testing at SBHS (May 6, 2009 signup deadline)

ADVANCED PLACEMENT (AP) EXAMS

Pre-registration for the AP exams will be on Tuesday April 7, 2009 and Thursday April 9,
2009. The AP exams will be administered between Monday May 4, 2009 and Friday May 13,
2009. All AP students are required to take the Advanced Placement exam as a component of
each course. Scheduled make-up AP exams will be administered between Wednesday May
20, 2009 and Friday May 22, 2009.

GRADE 11 NECAP TESTING

Along with all Vermont students in grade 11, SBHS juniors will be required to participate in
tests developed as part of the New England Common Assessment Program (NECAP). This
exercise will assess student progress in reading, writing, mathematics, and science. The read-
ing writing and mathematics assessments are scheduled to occur statewide during the first
three weeks of October. The science assessment is scheduled to be given in May of 2009.

EXAM SCHEDULES

First Semester

Tuesday Wednesday Thursday Friday
an. 20 an. 21 an. 22 an. 23
Mod A Mod C Mod E Mod G
Mod B Mod D Mod F

Second Semester

Friday Monday Tuesday Wednesday Thursday
une 5 une 8 une 9 une 10 une 11
Mod A Mod C Mod E Mod G Mod 1
Mod B Mod D Mod F Mod H Mod ]

Mod A — 8:40-10:40 and Mod B — 11:00-1:00
There will be no early dismissals during exams.

10



Emergency Notification, School Delays, and Closings

Keeping you informed is a top priority at South Burlington School District. Thats why we
have adopted the ALERTNOW Notification Service which will allow us to send a telephone
or e-mail message to you providing important information about school events or emergen-
cies. We anticipate using ALERTNOW to notify you of school delays or cancellations due to
inclement weather, as well as remind you about various events, including report card distribu-
tion, open house, field trips, and more. In the event of an emergency at school, you can have
peace of mind knowing that you will be informed immediately by phone.

The successful delivery of information is dependent upon accurate contact information for
each student, so please make certain that we have your most current phone numbers. If this
information changes during the year, please let us know immediately. Depending on circum-
stances, including poor road conditions or mechanical problems at school, a one or two hour
delay in opening or a full day closing of school will be announced as early in the morning as
possible. In addition, opening delays or school closings will be announced over the following
radio and television stations:

AM Stations: WVMT, WJOY, WKDR, WSKI
FM Stations: WXXX, WOKO, WEZE WNCS, WIZN, WGTK, WKOL, WCPV
Television Stations: WCAX, WPTZ

DELAYED OPENING All buses will run their normal routes with the first stops begin-
ning with the delayed time added on. Classes will resume as normal after the delay. Morning
vocational program students will not be transported, but afternoon program students will be
transported at the regular time.

SCHOOL CLOSINGS should there be a school closing, the schedule for the next day will

be the same as if there had been no closing.

Lunch Regulations

Quality lunches are available at a reasonable cost to students who wish to participate in this
service. Students and/or families unable to afford established lunch prices should contact the
principal. Applications for Free/Reduced lunches are mailed to all parents prior to the open-
ing of school. These forms are also available on the school website. Dining space is provided
for all students who bring lunch from home. We encourage students to eat lunch in the caf-
eteria and students are responsible for cleaning up after themselves.

We rely heavily on student discretion for the atmosphere, tone, and conditions in the cafeteria
area with a minimum of staff supervision. Good behavior and manners are expected from all
students.

Several menu options are available to students and faculty. Standard hot lunch, snack bar, deli,
grill and salad bar are available. Menus are posted daily outside the cafeteria. Students pay
$3.25 for a full meal.

During their assigned lunch period, students who finish lunch early may go only to the lobby,
the open gym if available, outside lawn area near the football practice field — weather permit-
ting, and the library.

Due to the fact that classes are being conducted throughout the building during lunch, stu-
dents are not allowed in the wings and hallways. It is important that during the time students
are scheduled for lunch, they not be in other locations throughout the building without a
legitimate pass from a staff member.

Food and Beverages in the Building

There is NO FOOD allowed in the library, computer labs, gymnasium, and auditorium. Food
is only allowed in classrooms as part of classroom activities approved by the teacher. Students
may have drinking water in class, at the discretion of the teacher.

1)




School-Issued Property

TEXTBOOKS, SUPPLIES, EQUIPMENT

The South Burlington School District provides the appropriate textbooks, supplies and equip-
ment necessary to allow students to take full advantage of the educational opportunities at no
direct cost to the student.

We expect that all such school-issued items will receive proper care while in the possession of
students and that all non-consumable items will be returned on schedule. Of particular con-
cern are textbooks and library books which are borrowed by students and never returned. In
such situations, replacement costs must come from the district budget.

We expect all school-issued items, including textbooks and library books, to be returned on
time and in good condition.

Students will be held financially responsible for school-issued items damaged while in their
possession, as well as for any and all items borrowed and not returned. Students must return
textbooks and other school-issued items before they will be allowed to take their final exams

LOCKERS

Each student is issued a hall locker. Consistent with our responsibility to maintain a safe school
environment, the administration reserves the right to inspect student lockers when necessary.
Please remember to lock your lockers to prevent theft!

Student Conduct Expectations

Students are expected to:

1. Respect the rights and responsibilities of ourselves and others.

2. Respect both personal and public property.

3. Follow our daily schedule, attend classes, and be at school and in class on time.
4. Follow the rules that pertain to established policy as outlined in the handbook.

SAFETY PRODUCTIVITY
e Stay away from alcohol, drugs and tobac- * Be where you're scheduled to be.
co. * Know your assignments/workload and
 Avoid fighting and physical conflict. plan accordingly.
* Follow school rules related to supervi- * Remember that learning comes first at
sion. SBHS!

e Comply with the reasonable requests of
staff members.

RESPECT

e Treat others as you wish to be treated.

¢ Respect others rights, property and feel-
ings.

* TFollow directions.

e Use respectful language in all interac-
tions.



Discipline Policy and Procedures

DISCIPLINE PROCEDURES

Creating and maintaining a positive school climate is everyones job. Along with the instruc-
tion that occurs in the classroom, learning to be a responsible member of the community

is a commitment that everyone attending SBHS is expected to make. Responsible behavior
promotes opportunities for all students to find success. Following are discipline guidelines
and interventions that our school will use to reinforce the principles of safety, respect and
productivity.

SOUTH BURLINGTON SCHOOL DISTRICT POLICY ON STUDENT
CONDUCT AND DISCIPLINE (F7)

(Below is an excerpt from SBSD Policy F7. A complete copy is available on the district web-
site)

It is the policy of the South Burlington School District to maintain a safe, orderly, civil, and
positive learning environment. In order to ensure that the school is free from disruptive mis-
conduct, a system of classroom and school management practices, supported by consistent,
clear and fair disciplinary procedures, will be utilized. The goal of this policy is to create

an environment where the rules for student behavior are clearly stated, are understood and
accepted by students and staff, and are applied in compliance with due process requirements.
This policy is to be applied in conjunction with the schools overall discipline plan developed
pursuant to 16 VS.A. § 1161a

HIGH SCHOOL PROCEDURES REGARDING STUDENT CONDUCT AND
DISCIPLINE

The South Burlington High School Administration believes that a positive learning envi-
ronment needs to be orderly and supportive of students and faculty. It is essential that every
student follow reason-able rules of conduct during the regular school day as well as during
any school activity on or off school property.

A student may be suspended for violating District Policies, school rules, regulations, or proce-
dures, or for engaging in misbehavior. A student may be expelled or suspended for more than
ten continu-ous days for violating District Policies, school rules, regulations or procedures, or
for engaging in misbehavior where the Board determines that the misconduct will make the
student’s presence harmful to the welfare of the school. Suspensions of more than ten continu-
ous days or expulsion may be imposed only upon the recommendation of the superintendent,
principal, or designee and with the approval of the School Board after a hearing.

Disciplinary measures shall be imposed and implemented with regard for the due process
rights of the student being disciplined, and consistent with applicable state and federal laws,
their regulations and the State Department of Education regulations.

Notwithstanding the above, the Superintendent or a principal may remove immediately from
school a student who poses a continuing danger to persons or property or ongoing threat of
disrupting the academic process, subject to subsequent due process procedures.

PROCEDURES-STUDENT CONDUCT

A. Appropriate Behavior:
Acceptable student behavior is characterized by the following examples:

» Demonstrating self-control and self-respect.

* Respecting other persons, their property, their right to an education and their privacy.

* Helping to keep school buildings, school grounds, and instructional materials clean and
free from destructive acts.

¢ Behaving honestly.

®



Discipline Policy and Procedures

* Cooperating with others to promote the goals of the school.

e Arriving at school on time and maintaining regular school attendance.

* Bringing appropriate materials to class.

e Complying with the law and with school policy, rules and procedures.

* Following directions of employees of the South Burlington School District exercising their
duties and responsibilities.

B. Inappropriate Behavior:
Unacceptable student behavior is characterized by the following examples:

e Actions which are disruptive to the educational process. (i.e., inappropriate lunch room
behavior, destroying or defacing school property, refusal to follow directions, clothes that
distract from a proper learning environment or exhibit messages contrary to the public
good for purposes of the school)

* Actions which are physically or mentally injurious to any individual or group of indi-
viduals. (i.e., fighting, hitting, name calling, intimidating, dangerous operation of motor
vehicles)

* Preventing or attempting to prevent any staff member or student from carrying out his/her
responsibilities and learning activities. (i.e., making loud noises, talking back, throwing
things, purposeful physical interference, refusal to provide information and/or providing
false identification or false information; leaving school without permission)

* Inappropriate physical contact. (i.e., aggressive behavior, fighting, shoving, pushing, etc.)

e Actions or expressions that are profane, obscene, prejudiced or abusive to any individual
or groups of individuals. (i.e., swearing, belittling, name calling with ethnic and/or reli-
gious references)

* Selling, distributing, possessing or using alcoholic beverages or illegal drugs, unauthor-
ized prescription drugs, and possession of drug related paraphernalia, on school prop-
erty or at school sponsored activities. (i.e., alcoholic beverages, drugs, marijuana pipes,
rolling papers). See Policy on Alcohol and Drug Abuse on School Grounds or at School
Functions, SBSD Policy F6.

* Use of tobacco in violation of school policy and law.

* Loitering on school district property. (A student is loitering when she/he continues to
remain on school property after being requested to leave.)

e Actions which damage or may result in loss of school department property or the property
of others. (i.e., theft, destruction or defacing of property)

e Possession of or bringing to school a dangerous weapon, including a firearm or destructive
device. (See Policy on Firearms and Destructive Devices, SBSD Policy F8.)

* Verbal or physical conduct directed at a person’s race, national origin, color, religion,
age, gender, disability, sexual orientation, ancestry, marital status or place of birth where
tolerat-ing the conduct is necessary to obtain an educational benefit. Verbal or physical
conduct directed at a person’ race, national origin, color, religion, age, gender, disability,
sexual orientation, ancestry, marital status or place of birth where tolerating or rejecting
the conduct effects an educational decision or the conduct interferes with one’s education
or employment or creates an offensive educational or employment environment. (See
Prevention of Harassment Policy, SBSD Policy F11.)

* Participation in a bomb threat or other conduct prohibited by policy.

e Actions in violation of the laws or regulations of the United States, the State of Vermont,
the City, or policies of the Board of School Commissioners, and/or school rules.

NOTE: The behaviors listed above, and the examples in parentheses are not intended to consti-
tute an exhaustive or finite list of inappropriate behaviors, but to illustrate types of behavior
which are unacceptable.

The SBHS administration, faculty, and staff strive to maintain an environment in which stu-

14



Discipline Policy and Procedures

dents may find success in learning. Within the classroom and through the development of
good working relationships, teachers endeavor to help students to work through difficulties. In
the rare event that a student is directed by a teacher to leave a classroom or other school loca-
tion, s/he must report directly to an administrator and remain there until given permission to
leave. Students may be directed to write a plan for their return and continued participation in
a class or exercise of certain privileges.

DETENTION

Detention may be assigned as a consequence for a variety of reasons, ranging from teacher-
supervised detentions, during which students must complete assignments, to administra-
tor-supervised detentions, assigned as a result of violation of policy or expectations outlined
within this handbook. Teachers or administrators retaining students will contact parents or
guardians to explain the reason for the detention. Detentions may be held prior to the school
day from 7:45 to 8:30 or after school from 3:20 to 4:00.

SUSPENSION

There are certain situations that, because of their severity and potential threat to the safety of
others, call for immediate and stern consequences. These include the following:

* Fighting, including verbal threats and stalking;

¢ Insubordination, defined as a refusal to follow specific behavioral directions given by a
school staff member, including refusal to attend detention;

¢ Violation of the SBHS rules and procedures regarding alcohol and drug abuse;

* Violation of the SBHS rules and procedures regarding possession of or bringing to school
a dangerous weapon, including a firearm or destructive device.

* Intentional deception or dishonesty.

Students involved in such incidents will receive immediate suspension for up to 10 days and
may face a recommendation for expulsion. Suspension from school should not be taken
lightly. Tt is each students right to receive an education. When an incident warrants suspen-
sion, all legal requirements of due process will be followed. This means that the student and
parents will receive information as to why the suspension is taking place and will be given
full opportunity to address any charges. Parents and students have the right to appeal a sus-
pension. To inquire about an appeal, contact the Principal. While on suspension, students are
expected to keep up with their academic program. If the suspension lasts for more than three
days, students should contact their teachers by using the voice mail directory on page 35 in
the handbook to receive class assignments. During a suspension, a student is not allowed

on school grounds or at any school-sponsored activities, regardless of where they take place,
without prior permission from a school administrator.



Closed Campus

The South Burlington High School administration expects that students are in classes or
other supervised areas of the school throughout the school day. Leaving school property or
being in an unsupervised area of the school without permis-sion creates a potentially
unsafe situation for the students involved. Outdoor supervised areas include the bench
area immediately in front of the main doors of the high school, a designated lawn area imme-
diately outside cafeteria I, and the natural grass football field on the south side of the building
(during lunch hours only). Unsupervised areas include any outdoor area such as the parking
lots, the tennis courts, the baseball and softball field, the track and artificial turf field, as well
as classrooms, locker rooms, and stairwells without adult supervision. Students who violate
these guidelines may forfeit their unscheduled time, lose eligibility for pass privileges and face

Senior/Junior Privileges

A school-related exception to the Closed Campus Policy is that of Junior/Senior Privileges.
These are a set of earned privileges that allow certain students the opportunity to exercise a
level of freedom that is not afforded to other students. With freedom comes responsibility.

SENIOR/JUNIOR PRIVILEGES

Seniors may use the lobby and Juniors may use Cafeteria IT during the instructional part of
the school day. Loitering in the hallways is not permitted during the instructional part of the
school day due to the potential distraction this would cause with classes in session.

Seniors with parking permits may park in the south lot.

Juniors and Seniors are allowed to leave the high school whenever they have no scheduled
classes or activities that require their attendance. Juniors and Seniors are expected to attend
mentor groups, school assemblies, and special assemblies for their classes.

Juniors and Seniors may use the Library and Library Annex, and computer labs when avail-
able, but must remember that the library and computer lab rules always apply.

Juniors and Seniors must submit a signed Parent/Guardian permission form (available in the
attendance office or on the school website) in order to be eligible for privileges.

LOSING SENIOR/JUNIOR PRIVILEGES

Privileges or portions thereof may be suspended for a period of time. Privileges may be lost if:
1. Parents or guardians revoke the privileges for any reason, including poor academic per-
formance.
2. Students engage in unsafe, unproductive, or disrespectful behavior at school.
3. Students repeatedly return to school late for the start of their next class.
4. Students repeatedly miss class, mentor period, or FACE Time.
5. A student contributes to another students violation of these privileges (i.e. a senior drives
a sophomore off campus during the school day).
Loss of these privileges may result in assignment to a freshman and sophomore study hall as
well as loss of the privilege of leaving the school for lunch.



Transportation

SCHOOL BUSES

Bus transportation to and from school is available for South Burlington students. Close
adherence to the students specific schedule is necessary to avoid overcrowding and to meet
the District’s tight transportation schedules. Students should be at their bus stops five min-
utes prior to the scheduled pickup times. Students may only ride the bus to which they are
assigned. See an administrator to request a pass for temporary permission to ride a different
bus. Students not riding their regular bus must present the pass, signed by an administrator,
to ride a bus other than their own.

Students must follow the bus drivers directions. Students should see an assistant principal
for resolution of any transportation problems. All expectations for student conduct in school
apply on SBHS buses, and violations will result in suspension of bus privileges in addition to
other consequences in keeping with the incident.

DRIVING AND PARKING

1. All entrance approaches to the high school, including the circle drive in front of the main
building, are subject to provisions stated in the South Burlington Fire Lane Ordinance.
In brief, no vehicular parking or standing is allowed at any time other than by Fire
Department vehicles. Vehicles will be towed.

2. All motorized vehicles are restricted to paved roads and parking lots of the South
Burlington School District properties. Only properly registered vehicles with licensed
operators are allowed on paved areas at any time.

3. Parking is a privilege, not a right, so all operators are expected to obey parking regula-
tions and to drive carefully on school property. Cars will be towed and school parking
privileges may be revoked for violations of parking regulations.

4. Since demands for parking exceed available space, we have developed a procedure for
issuing parking permits to students. There will be a fee charged for the permits. Only
students with permits are allowed to park on school property. All student parking during
the school day is restricted to areas designated in the student parking contract.

5. Students aand others who park at South Burlington High School do so at their own risk.
The South Burlington School District assumes no responsibility for damage incurred to
vehicles parked in any SBSD parking lots.

6. Students who transport other students in violation of open campus rules may lose their
parking permit.

Supervised Study Areas/Enrichment

The Library Annex (Room 138) is available to all students who would like to study qui-
etly in groups or make use of the computers available in this space. Students must follow all
Annex rules in order to help maintain an academic atmosphere. The Library Annex is consid-
ered to be part of the high school library.

Study sessions are designed to provide a quiet atmosphere for students to work on class
assignments.

The Enrichment Center is intended for students needing help with homework, preparing
for tests, or developing study skills. A classroom teacher, a special educator, and tutors pro-
vide help to any student interested in learning. Students may be referred to the Educational
Support Team by a parent, teacher, or counselor, which may result in placement in the
Enrichment Center.
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Supervised Study Areas/Enrichment

The following rules apply to all study sessions and the Enrichment Center:

1. All students must report on time for attendance.

2. Students who wish to work in the Library, the Library Annex or to work with another
teacher must present a signed pass at the start of the study session.

3. Upon their return to study hall, students must submit a stamped or signed and timed pass
to the study hall supervisor.

4. All students must sign out if they leave the area. Students are not permitted to sign out to
the gym, the cafeteria, or outside the building.

5. Students who abuse the sign-out procedure may be denied sign-out privileges by the super-

vising teacher.

Other Daily Concerns

THEFT

Students are strongly discouraged from bringing money or valuable personal prop-
erty to school without ensuring its security. Students assume all responsibility for the
security of these items. When securely locked and properly used, hall and gym lockers are
difficult to enter. However, on occasion, doors may not be securely shut, locks and lockers
may not used, or combinations are shared. While faculty and staff make every effort to secure
locker rooms and other areas, the volume of activity within the school makes it impossible
to guarantee total security. Clothing, wallets and other personal property should never be left
out, in unlocked or open lockers, or in a backpack left in a public area. If a theft does occur,
the incident should be reported to the School Resource Officer as soon as possible.

LOST AND FOUND

Students are provided with lockers for the storage of their books and clothing. If an item is
found by the custodial crew, it is brought to the Main Office, where it is kept for a reasonable
period of time. Books are returned directly to the department centers. Unclaimed calculators
are given to the mathematics department. Other unclaimed items are donated to local char-
ity.

South Burlington High School will not be held accountable or liable for items left or lost on
school premises although we will make reasonable efforts to help students locate such items.

VISITORS TO SBHS BUILDING AND GROUNDS

All visitors must sign in and obtain a visitor’s badge upon entering the building and sign
out upon leaving. A student wishing to bring a guest to school must first obtain a Visitor’s
Permission form. This form is available on the school website and in the attendance office.
The host then must have this form signed by all their teachers and an administrator indi-
cating approval for such a visit. This form must be submitted no less than 48 hours prior
to the scheduled visit. Students from other Vermont schools may not visit SBHS while
their school is in session. Any exceptions must have administrative approval.

STUDENT DRESS EXPECTATIONS

South Burlington High School believes that appropriate dress and grooming contributes to
a productive learning environment. Students are expected to wear clothing that is clean and
safe. Clothing that disrupts or substantially detracts from the educational process will not be
allowed. Any clothing endorsing alcohol, drugs, tobacco, weapons, or displaying inappropri-
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Other Daily Concerns

ate words or pictures is prohibited. Shoes must be worn at school. Dress and appearance are
considered the responsibility of the student and her/his parents or guardians with the following
limitations.

Students wearing clothing in violation of the dress code will be dealt with on an individual
basis. Teachers and administration will determine whether or not a student is in violation of the
dress code. The school will provide clean clothing for students that need to change. Students
who refuse to change will be sent home. Examples of prohibited dress: shirts too short to cover
midriffs, exposed undergarments, overly-revealing apparel.

CELL PHONES

Cell phones, MP3 players, and other hand-held or portable electronic devices have come to
play an important role in the lives of many members of our school community. At the same
time, these devices have become an increasingly disruptive element to the pursuit of our edu-
cational mission. In an effort to balance these frequently competing concerns, the following
changes have been made in our policy regarding the use of these devices at SBHS:

¢ Students may use these devices in the lobby, in cafeteria 2, and outside in front of
the main entrance.

e During lunch, students may use these devices in all cafeterias, the gymnasium, the
designated lawn area immediately outside cafeteria 1, and the natural grass foot-
ball field on the south side of the building.

e Cell phone use is limited to students who are not assigned to an academic class or
study hall at the time of use.

¢ Conversations on cell phones should be of an appropriate and civil nature.

o All cell phones, MP3 players, and hand-held or portable electronic devices must
be turned off and out of sight in classrooms, study halls, and the library. Ear
buds, ear phones, and headsets must also be removed when in these locations.
Exceptions to this may be made by the classroom teacher when these devices are
being used to implement the curriculum.

Students whose cell phones, MP3 players, and hand-held or portable electronic devices are
seen or heard in restricted areas should expect the device to be confiscated by school staff upon
the first instance. Failure to observe such a request will be considered insubordinate behavior
and the student may be subject to disciplinary action. At the end of the day, students may

pick up their phones in the attendance office. Following subsequent instances of violating this
policy, phones will only be returned to parents/guardians. Repeated failure to observe this
policy may result in disciplinary action including suspension. Should use of these devices
consistently prove to be problematic, the administration reserves the right to prohibit all use of
them on campus.

SKATEBOARDS AND LONGBOARDS

Skateboards and Longboards may be used as transportation to and from school but may
not be used at school during the school day for safety reasons. Skateboards and Longboards
should be left in the Attendance Office.

CARD PLAYING, DICE, AND GAMES OF CHANCE DICE

No card playing, use of dice, or other games of chance are permitted at school, except
when it is related to planned instructional activities and supervised by a staff member.



Residency / Change of Address

RESIDENCY

Students attending South Burlington High School must be residents of South Burlington,
approved participants in the school choice program, tuition students, approved foreign
exchange students, or be eligible for attendance based upon other specific criteria defined
by Vermont statute. Individuals not meeting any of those definitions may attend South
Burlington High School pending administrative approval as tuition-paying students. Students/
parents will be held financially responsible for tuition payments covering the period of time in
which the student is in attendance while not a legal South Burlington resident.

CHANGE OF ADDRESS

Students are required to submit any changes in address, phone number, guardianship, or
other important information to the Guidance Office at the time that the change takes place.
This information is critical in communicating with families in case of emergency, as well as for
assessing residency status. Change of address forms are available in the SBHS main office or
on the school web site.

Rebel Net

REBEL NET

RebelNet allows students and their parents access to individual records such as attendance
records, progress reports and quarter grades via the SBHS Website. We mail each family a
3-digit personal identification number (PIN) in the late August mailing. This PIN is used in
conjunction with a students ID number to log in to RebelNet. If you have lost or not received
your PIN, please contact the Guidance Office at 652-7060 to request it. To log into the site,
go to the high school Website (http://sbhs.sbschools.net) and look for the RebelNet under
“Resources” on the main high school page.

Attendance Policy and Procedures

Student achievement is directly related to consistent school attendance. In addition to the fact
that state legislation requires school attendance, South Burlington High School believes that
regular school attendance is necessary to ensure that students understand the instruc-tion and
material presented. Time lost from class is irretrievable in terms of opportunities for instruc-
tional interchange. Thus, a students attendance should not be interrupted, except for impor-
tant matters or unavoidable circumstances.

Students are also expected to attend all school assemblies and other activities, such as mentor
groups, FACE Time, and special programs for specific groups scheduled by or through the
school administration.

ATTENDANCE FUNDAMENTALS FOR ALL STUDENTS

* On the day that a student is absent, a parent or guardian must call or email the
Attendance Office (sbhsattendance@sbschools.net) to verify an absence before
10:00 AM.

* When a student returns after an absence or comes to school tardy, s’he must bring a
note from home and check in to the Attendance Office.

* Students leaving the building due to illness or early dismissal must check out from
the Attendance Office before leaving.

A pattern of repeated tardiness to or absence from class may be reviewed by the
administration to determine a course of action aimed toward improvement.
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Attendance Policy and Procedures

UNEXCUSED ABSENCES/CLASS CUTS

Upon determination that a student was absent without an acceptable excuse (i.e. class

cut) the student must complete an attendance appeal form in the Attendance Office before
returning to their next class. The student will then meet with an administrator to discuss
the reason for the absence and develop a plan to resolve the matter and prevent further
unexcused absences. The administrator will communicate the outcome to both the teacher
and the parent.

Should a student continue to be absent from class without an acceptable excuse, a meet-
ing shall be called between the student, the teacher, the student’s parents or guardian, an
administrator, and other supporting personnel (ie. guidance counselor, therapist, school
nurse, [EP case manager). At this attendance meeting, a plan shall be developed to remedi-
ate the attendance problem that will include disciplinary consequences for failure to act in
accordance with the plan including potential withdrawal from the course.

ABSENCES FROM SCHOOL

Parents may excuse their son/daughter for absences related to illness, family emergency,
religious observances, appointments with professional health providers which cannot be
arranged during non-school hours, and for legal mandates, such as court appearances. It is
the responsibility for the student’s parents or guardians to call (652-7002), email (sbhsatten-
dance@sbschools.net ), or send a signed and dated note with the reason for the absence to the
SBHS Attendance Office Administrative Assistant by 10:00 a.m. on the day of an absence. In
the case of a disagreement about attendance excuses, the school administration reserves the
right to make the final determination of whether an absence is excused or unexcused.

TEMPORARY DISMISSALS AND EARLY DISMISSALS

Students and parents should make every opportunity to schedule doctor, dentist and other
appointments after school. In cases where students must leave school during the day, they
are required to have either a temporary dismissal or early dismissal. Students with a tem-
porary early dismissal must check out in the attendance office prior to leaving the building
and must then check back in upon their return. Students are responsible for returning to
school following a temporary dismissal. Early dismissals are granted when a student will not
be returning. The attendance secretary must receive a phone call, email, or a note signed by the
parent/guardian and dated with the specific time of the scheduled appointment before a student
can be excused.

PLANNED ABSENCES

Planned absences are pre-approved absences that allow students to gather advanced assign-
ments from their teachers and to establish a schedule for completing assignments and tests. It
is recommended that students use this process in cases such as scheduled surgery, college vis-
its, and family activities that occur while school is in session. Students may obtain a Planned
Absence Form from the attendance secretary on the high school website. Students must first
have this form signed by all of their teachers indicating the work to be completed during their
absence. Students should then take the form home to be signed by their parent/guardian.
Finally, the student must obtain the signature of an administrator and submit the form to the
attendance secretary. The completed form must be submitted to the attendance secretary at
least 48 hours prior to any scheduled absence from school.
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Attendance Policy and Procedures

REGULARLY SCHEDULED LATE ARRIVALS AND EARLY DISMISSALS

Students not having a class until some time after the normal 8:40 start time or finishing their
scheduled school day some time prior to the 3:20 ending time may apply for a regularly
scheduled late arrival or early dismissal. Application forms are available in the attendance
office and on the school web site. Students obtaining approval may not be present in the
building prior to approved late arrival times or after early dismissal times unless present to
address specific school related issues. The administration reserves the right to withdraw
approval for misuse of this privilege.

TARDINESS TO CLASSES

Chronic tardiness to class has a significant impact on learning for the student who is tardy as
well as the other students in class. Tardiness of even less than a minute can prove disruptive
to the introduction of the day’s learning activities. Therefore, students whose repeated tardi-
ness negatively impacts a class will be required, upon request, to meet with the respective
teacher in an effort to promote good attendance. Teachers may employ teacher-supervised
detentions or other means to affect positive change. Continuance of a pattern of tardiness
will result in a meeting with the student, teacher, parent or guardian, and an administrator,
at which a plan will be developed to remediate the problem with timely arrival to class. This
plan will include consequences for continued late arrival including potential loss of Junior/
Senior privileges, disciplinary action, or withdrawal from the course.

UNEXCUSED ABSENCES/TARDINESS TO STUDY SESSIONS

Students assigned to study hall or the Enrichment Center are expected to be in that location
unless released by the supervising teacher. Students may leave only with a valid pass or early
dismissal. Released students must report to their intended destination. Failure to do so is
viewed as a cut. Students who cut all or part of a study session are considered insubordinate.
Parents will be notified by a phone call, and the student may face suspension from school.
Repeated unexcused absences from the Enrichment Center may result in withdrawal from that
class assignment.

FALSIFICATION

South Burlington High School depends on parental notes, emails and phone calls for com-
munication relating to student attendance. Although we operate on trust, if there are any
concerns, school personnel may contact parents or guardians to verify notes or phone calls,
excusing a student. Students found using false or forged notes or impersonating a par-
ent/guardian during a call-in will have unexcused absences in those classes missed and may
face disciplinary action. Students may expect similar consequences for altering attendance
slips, forging passes, add/drop slips, permission slips or any school documents.

EIGHTEEN YEAR-OLD STUDENTS

Many students reach the age of majority while at SBHS. In most cases, however, parents or
guardians should continue to be informed and be responsible for matters pertaining to their
child’s school program, including attendance. Parents who wish to give responsibility regard-
ing attendance to their child will abdicate any further involvement. Students and Parents must
meet with the principal prior to a change in student status.



Attendance Policy and Procedures

OBTAINING MISSED HOMEWORK

Students who are absent from school as a result of illness or injury may contact the teacher
through voice mail or email to obtain homework assignments. Please give 24 hour advanced
notice to process homework requests. Families may pick up assignments in the Guidance
Office prior to 4 p.m. Students may also discuss work missed due to absence with their
teacher during FACE Time. It is the students responsibility to communicate with their
teachers to learn what work has been missed during their absence. Class work and home-
work following absences must be completed in a timely manner.

For Planned Absences students should gather assignments in advance and establish a sched-
ule to complete assignments and take tests. Faculty members’ e-mail addresses are simply
their first initial, followed by their last name and @sbhschools.net (ex. John Smith would be
jsmith@sbschools.net ).

Health Office

The School Nurse is available at the SBHS Health Office Monday through Friday from 7:30
a.m. to 3:15 p.m. Students who need to see the nurse or health aide regarding their health
concern must obtain a pass from their teacher unless it is an emergency. Students must also
sign in and out of the health office. Parents are encouraged to call the Health Office nurse to
discuss health concerns and the impact those concerns are having on their student’s school
and home life.

MEDICATION PROCEDURES

The South Burlington School Board recognizes that many children are able to attend school
regularly because of the effective use of medication in the treatment of acute and life threaten-
ing chronic disabilities or illnesses.

When possible, medication is expected to be administered in the home. Any student required
to take medication while attending school is required to do so strictly in compliance with
these procedures.

For students under the age of 16 years, all prescription medications must be provided to the
school nurse by an adult, in the original container, appropriately labeled by the pharmacy.
Students over the age of 16 years may bring prescription medications, except controlled-
schedule 2 drugs, to the school nurse in the original container appropriately labeled by the
pharmacy:.

All prescribed controlled-schedule 2 (e.g., Ritalin, PCP, Pure Opioid agonists: Pethidine or
Meperidine) drugs as listed in the Federal Drug Enforcement Agency (FDEA) Regulations
must be delivered to the school nurse by the student’s parent/guardian or another responsible
adult. All such drugs shall be retained in the custody of the school nurse or his/her designee,
and shall be administered by the school nurse.

Any child with a life threatening chronic illness or allergy shall have an emergency medical
health care plan written and communicated to the parents by the school nurse. Students over
the age 18 shall be provided a copy of the health care plan by the school nurse. A copy of the
students health record will be reviewed with the parent and a copy will be provided to the
teacher and building administrator. Annually, the schools will send out emergency cards to
supplement registration health forms completed at time of registration.

School nurses at the high school will only administer stock medications after receiving written
permission from a parent/guardian on the forms available through the school nurse and on
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Health Office/Medical Issues

the school web site. The administration of all stock medication as well as medication provided
by the parent/guardian is documented in a health logbook. The administration of all medica-
tion follows the guidelines set forth by the Nurse Practice Act.

The school nurse is trained and experienced in providing first aid care for any injury such as
band-aids and low-level first aid. Furthermore, it is the responsibility, and within the scope of
practice for the school nurse to assess and triage all injuries to determine the appropriate level
of care and treatment. When necessary, referral for treatment and/or follow up is made, and
parent or guardian is contacted. If an injury has occurred on school property, an appropriate
accident report is completed and filed. All school nurses also have various supplies for men-
strual care available in the health offices.

Students who need to self-administer other medication while at school may carry such medi-
cation (e.g., asthma inhalers, insulin, severe allergic reaction injections — Epi-Pen and anti-
convulsives). Students may self-administer this medication under the supervision of assigned
school personnel, provided the following conditions are met: (1) the student is physically,
mentally, and behaviorally capable, in the written opinion of the parent, physician, and the
school nurse, to assume that responsibility; (2) the medication is necessary to the students
health and must be taken during school hours; (3) written physician orders are on file with the
school nurse; (4) the student has successfully demonstrated self-administration of the medica-
tion to the school nurse; and (5) supervision is provided by the school nurse, or by designated
school personnel

IMMUNIZATION POLICY

No child shall enter SBHS as a student unless the school has received a record or certificate

of immunization issued by a licensed physician or a health clinic that the child has received
required immunizations appropriate to age as specified by the Vermont Department of Health.
Students are required to have the following vaccines: polio, measles, rubella, tetanus, and
diphtheria and hepatitis B.

Medical exemptions must be accompanied by a physician’s statement confirming that the
immunization is detrimental to the child’s health. Moral exemptions must be documented
with an exemption form signed by the students parent or guardian.

School Resource Officer

The South Burlington School Resource Officer (SRO) is a community policing effort jointly
entered into by the school and SBPD. Our officers will serve as a resource in areas such as
presentations in classrooms, referral services, protective services, and investigation of criminal
and non-criminal incidents. The SRO’ office is located in the Attendance Office.
Students and staff are encouraged to contact the School Resource Officer if they:

 have been a victim of or witness to a crime.
are looking for referral information.
feel there is a student or staff member at risk.
have safety or security concerns.
have questions or are doing research related to law and society.



Prevention of Harassment of Students

(South Burlington School Board Policy F11)

PURPOSE

The South Burlington School District (“the District”) is committed to providing a safe and
supportive school environment in which all students are treated with respect. This policy
involves incident(s) and/or conduct that occurs on school property, on a school bus or at

a school-sponsored activity, or misconduct not on school property, on a school bus, or at a
school-sponsored activity where direct harm to a student or the welfare of the school can be
demonstrated.

The purpose of this policy is to prevent harassment as defined in 16 V.S.A. § 11(2)(26) and
amended by Act 91 of 2004, and to ensure that the District’s responses to allegations of
harassment comply with 16 V.S.A. §565 as amended by Act 91of 2004, Title VI and IX of the
Civil Rights Act. It is the further purpose of this policy, when it is found that harassment has
occurred, to ensure that prompt and appropriate remedial action, reasonably calculated to
stop harassment, is taken by school district employees.

It is the intent of the District to apply and enforce this policy in a manner that is consistent
with and protects students’ rights to free expression under the First Amendment of the U.S.
Constitution. The District respects and promotes the rights of students and others to speak
freely and to express their ideas, including ideas that may offend the sensibilities of others.
However, the District does not condone and shall take action in response to behavior that
interferes with the learning of students and is not otherwise protected expression.

DEFINITIONS

Harassment

1) Harassment means an incident or incidents of verbal, written, visual or physical conduct
based on or motivated by a students or a student’s family member’s actual or perceived race,
religion or creed, color, national origin, marital status, sex, sexual orientation, or disability that
has the purpose or effect of objectively and substantially undermining and detracting from or
interfering with a students educational performance or access to school resources or creating
an objectively intimidating, hostile, or offensive environment.

2) Harassment includes conduct which violates subsection (1) of this definition and consti-
tutes one or more of the following:

a) Sexual harassment, which means conduct that includes unwelcome sexual advances,
requests for sexual favors, and other verbal, written, visual, or physical conduct of a
sexual nature when one or both of the following occur:

I. Submission to that conduct is made either explicitly or implicitly a term or condi-
tion of a student’s education.

I1. Submission to or rejection of such conduct by a student is used as a component of
the basis for decisions affecting that student.

b) Racial harassment, which means conduct directed at the characteristics of a student’s
or a student’s family member’s actual or perceived race or color, and includes the use
of epithets, stereotypes, racial slurs, comments, insults, derogatory remarks, gestures,
threats, graffiti, display, or circulation of written or visual material, and taunts on man-
ner of speech and negative references to racial customs.

¢) Harassment of members of other protected categories, which means conduct directed
at the characteristics of a students or a student’s family members actual or perceived
religion or creed, national origin, marital status, sex, sexual orientation, or disability
and includes the use of epithets, stereotypes, slurs, comments, insults, derogatory
remarks, gestures, threats, graffiti, display, or circulation of written or visual material,
taunts on manner of speech, and negative references to customs related to any of these
protected categories.

Complaint means an oral or written report by a student or any person to an employee alleg-
ing that a student has been subjected to conduct that may rise to the level of harassment.
Complainant means a student who has filed an oral or written complaint to an employee or
is the alleged victim in a report made by another alleging conduct and/or incident(s) that may
rise to the level of harassment.
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Employee includes any person employed directly by or retained through a contract with

the District, an agent of the school, a school board member, a student teacher, an intern or a
school volunteer.

Designated Employee means an employee who has been designated by the District to receive
complaints of harassment pursuant to 16 VS.A. § 565(c)(1).

REPORTING OF STUDENT HARASSMENT COMPLAINTS

¢ A student, who believes that s/he has been harassed, or who witnesses conduct that s/he
believes might constitute harassment, should report the conduct to an administrator, or
to any other school employee.

e When a student reports such conduct to a school employee, other than a designated
employee, that school employee shall refer the report to an administrator.

* An employee who witnesses conduct that s/he believes might constitute student harass-
ment under this policy shall take prompt and appropriate action to stop the conduct and
immediately report the conduct to an administrator.

* Any other person who witnesses conduct that s/he believes might constitute student
harassment under this policy should report the conduct to an administrator.

* Consistent with this policy and 16 VS.A. §565, the Superintendent shall develop proce-
dures regarding the reporting of student harassment complaints and the Districts han-
dling of such reports.

e The Principal, Assistant Principal, Administrative Dean, 9th Grade Dean are designated
as employees to receive complaints of harassment and can be contacted in the SBHS
main office or attendance office during the school day or via phone, email., or in writing.
Contact information for these individuals is posted on the school web site.

PROCEDURES FOLLOWING A REPORT

Consistent with this policy and 16 VIS.A. §565, the Superintendent shall develop procedures
for complaint response following a report, initiation of an investigation, investigation, indepen-
dent review, and alternative dispute resolution provisions.

Independent Review: A complainant who desires independent review under 16 VS.A. §
565(f) because s/he is either dissatisfied with the final determination of the school officials as
to whether harassment occurred, or believes that, although a final determination was made
that harassment occurred, the school’s response was inadequate to correct the problem, shall
make such request in writing to the Superintendent.  Upon such request, the Superintendent
shall initiate an independent review, and shall comply with the Districts procedures and any
applicable rules on this subject promulgated by the Commissioner of the Vermont Department
of Education (“Commissioner”). The District may request an independent review at any stage
of the process.

If after investigation, harassment has been found, the District shall take prompt and appropri-
ate disciplinary or remedial action reasonably calculated to stop the harassment. Consistent
with this policy, the District’s Student Conduct and Discipline policy and 16 V.S.A. §565, the
Superintendent shall develop procedures regarding discipline and corrective action including
final action on a complaint, retaliation, false complaints, and appeal provisions.

There will be no adverse action taken against a person for reporting a complaint of harassment
when the complainant has a good faith belief that harassment occurred or is occurring or for
participating in or cooperating with an investigation. Any person who knowingly makes a
false accusation regarding harassment will be subject to disciplinary action.

CONFIDENTIALITY; NOTIFICATION OF RESULTS, AND RECORD KEEPING

The privacy of (1) the complainant, (2) the accused individual, and (3) the witnesses shall be
maintained consistent with the District’s obligations to investigate, to take appropriate action,
and to comply with laws governing the disclosure of student records or other applicable dis-
covery or disclosure obligations.

Subject to state and/or federal laws protecting the confidentiality of personally identifiable stu-
dent information, the complainant and the accused individual shall be informed in writing of
the results of the investigation. If either the complainant or the alleged individual is under the
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age of 18, subject to the above limitation, his or her parent(s) or guardian(s) shall be provided
with a copy of this policy and related procedures, notified when an informal resolution to a
harassment complaint is attempted, notified when a complaint is filed, and notified in writing
of the investigation results. An authorized school official may seek waiver of confidentiality
rights in order to inform the complainant of remedial measures undertaken.

The Superintendent shall assure that a record of any complaint, its investigation and disposi-
tion, as well as any disciplinary or remedial action taken following the completion of the
investigation, is maintained by the District in a confidential file accessible only to authorized
persons. The report of the investigation shall be kept for at least six years after the report is
completed.

MANDATORY REPORTING TO STATE AGENCIES

If a harassment complaint is made that conduct by a licensed educator might be grounds
under the State Board of Education Rules for suspension or revocation of a license or endorse-
ment, the Superintendent shall report the alleged conduct to the Commissioner.

When a person responsible for reporting suspected child abuse under 33 VS.A. § 4911,

et seq., determines that a complaint made pursuant to this policy must be reported to the
Commissioner of the Department for Children and Families, he or she shall make the report
as required by law and related District policy. If the victim is a vulnerable adult, as that term is
defined in 33 V.S.A. 86902(14), the report shall be made to Adult Protective Services in accor-
dance with 33 VS.A. § 6903 and 6904

Nothing in this policy shall preclude anyone from reporting any incidents and/or conduct that
may be considered a criminal act to law enforcement officials.

DISSEMINATION OF INFORMATION, TRAINING, COMPREHENSIVE PLAN
FOR RESPONDING TO STUDENT MISBEHAVIOR AND DATA GATHERING

Dissemination of Information

Annually, prior to the commencement of curricular and co-curricular activities, the District
shall provide notice of this policy and its procedures to students, custodial parents or guard-
ians of students, and employees. Notice to students shall be in age-appropriate language and
include examples of harassment. At a minimum, this notice shall appear in any publication of
the District that sets forth the comprehensive rules, procedures, and standards of conduct for
the District.

TRAINING

The Superintendent shall develop age-appropriate methods of discussing the meaning and
substance of this policy with students and staff to help prevent harassment. Training may be
implemented within the context of professional development and the school curriculum to
develop broad awareness and understanding among all members of the school community.
Staff training shall enable staff to recognize, prevent, and respond to harassment.
Comprehensive Plan for Responding to Student Misbehavior
The District’s comprehensive plan pursuant to 16 V.S.A. §1161a(a)(6) shall include provisions
that promote the positive development of youth and actions to prevent misconduct from esca-
lating to the level of harassment.

Data Gathering
The District shall provide the Vermont Department of Education with data requested by the
Commissioner.

COMPLAINTS TO THE HUMAN RIGHTS COMMISSION &
THE U.S. OFFICE OF CIVIL RIGHTS

In addition to, or as an alternative to filing a harassment complaint pursuant to this policy, a
person may file a harassment complaint with the Vermont Human Rights Commission or the
Office for Civil Rights of the U.S. Department of Education at the addresses noted in the pro-
cedures accompanying this policy:.




Prevention of Bullying of Students

ANTI-BULLYING PROCEDURES

Bullying involves repeated behaviors that may be directed against another that are intended to
ridicule, humiliate, or intimidate. These behaviors may include making negative comments,
gossiping and spreading rumors, and embarrassing others in verbal, written, or electronic
forms. It may also include intimidating gestures and deliberate exclusion of others. Such
behaviors are not in accordance with the South Burlington School District’s commitment to
providing all members of our school community with a safe and supportive environment and
will therefore not be tolerated. Instances of bullying should be reported to an adult (parent,
teacher, guidance counselor, or other official). Should the reporting person wish to remain
anonymous, forms for reporting are available in the main office or on our the school web site.

School officials will take prompt and appropriate disciplinary and/or educational action to stop
the behaviors, if after investigation, it has been found that bullying has occurred. This action
could include, but is not limited to detention, suspension, counseling, a school board hearing,
or police involvement. Any person knowingly making a false complaint shall be sub-ject to
disciplinary action.

SBHS DIVERSITY STATEMENT

The South Burlington High School community believes in an education and an environ-
ment which is inclusive. We agree as individuals to:

 welcome and promote acceptance of the diversity that is visible (i.e. race, size) and invis-
ible (i.e. religion, sexual orientation) within our community and our world.

« value and respect experiences, beliefs, traditions and cultures which differ from our own.

* examine ways in which we may knowingly or unknowlingly contribute to stereotyping,
racism or bigotry.

* seek ways to allow each member of this community to be validated by seeing his/her own
uniqueness reflect-ed in our curriculum.

* seek ways to learn about each other’s differences in an atmosphere of openness and accep-
tance.

WHAT STUDENTS SHOULD DO WHEN THEY BELIEVE THEY ARE BEING HARASSED OR BULLIED

1. Do not ignore the harassment or bullying.

2. Give a polite but clear message that you want the behavior to stop.

3. Do not retaliate with inappropriate language or behavior.

4. Approach, as soon as possible, a trusted staff member to discuss the incident.

5. Ask this staff member to accompany you to a school administrator to report the incident.

6. Talk with a school administrator who will complete a report and follow through with
appropriate action.

7. Forms to report harassment or bullying are available in the attendance office and on the
school web site.

Smoking and Tobacco Use Policy

South Burlington High School is a smoke and tobacco free environment. There is no smok-
ing or use of tobacco products permitted on school property including at the CCTA bus stop,
or at school sponsored activities, including those held off campus. Possession of tobacco prod-
ucts by minors is against Vermont State Law. As with all law violations, the SBHS administra-
tion works cooperatively with the SB Police Department. Students should expect to face legal
consequences.
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VIOLATION

It shall be against SBHS policy for anyone to purchase, use, possess, sell or distribute tobacco
products, including cigarettes, cigars, loose tobacco, chewing tobacco or similar products on
school property (including buses) or at any school-sponsored activity.

CONSEQUENCES

Students are cited by the School Resource Officer resulting in fines of up to $150. Students
who are interested in getting help quitting smoking may obtain information from either the
school nurse or the Student Assistance Program Counselor. .

Drug and Alcohol Policy

We believe that every student has the right to a drug-free school and that it is the responsibil-
ity of all students, parents, and school personnel to work together to achieve this goal.

We believe that the intake of a substance which interferes with a student’s ability to perform
physically, intellectually, emotionally or socially is damaging to the students health and well-
being and could infringe upon the learning process for others.

We believe that chemical abuse and dependency are treatable health problems and that the
school’s responsibility is to provide preventative education for all students, intervention (identi-
fication and referral) for those students using drugs, and support for those students attempting
to change patterns of use that interfere with their overall school performance.

In support of this philosophy, the school district prohibits the unauthorized use or posses-
sion of drugs/alcohol or any device associated with these substances on school premises or at
school-sponsored activities wherever located.

All procedures described in our policy shall comply with Vermont State Board of Education
Rule 4200 Alcohol and Drugs and 4300 Disciplinary Action.

STUDENT ALCOHOL AND DRUG ABUSE POLICY

(Below is an excerpt from the SBSD Policy on Student Alcohol and Drug Abuse (F6). A com-
plete copy is available on the SBSD web site.)
It is the policy of the South Burlington School District that no student shall possess, use, sell,
give or otherwise transfer, or be under the influence of any illegal drug, regulated substance
(other than prescribed to them by their physician and used in accordance with the student
medication procedures), or alcohol on any school property, or at any school sponsored activ-
ity away from or within the school. It is further the policy of the District to make appropriate
referrals in cases of substance abuse.

South Burlington High School prohibits:
1. Use, possession, sale, or exchange of alcohol, drugs or drug paraphernalia;
2. Participation in the sale or exchange of alcohol or drugs; and
3. Attempts to possess, sell or exchange alcohol, drugs or drug paraphernalia;

VIOLATIONS AND CONSEQUENCES

Violations:
It shall be against this Policy for anyone on school grounds or at school functions to:
* sell, or attempt to sell (offer, arrange a sale, etc.) alcohol or drugs
* distribute, or attempt to distribute alcohol or drugs
* exchange, or attempt to exchange alcohol or drugs
e use prescription drugs except as permitted by South Burlington School District Procedure
12, “Administration of Medication to Students”
* participate in any of the above referenced behaviors
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* participate in any way in any of the above referenced behaviors with any substance they
believe or represent to be alcohol or drugs
 purchase, use, or possess drug paraphernalia
* retaliate in any way against any person who may or has participated or cooperated in
an investigation of the above violations. Retaliation includes but is not limited to verbal
and/or physical threats, intimidation, assault and/or battery or an attempt to do any of the
foregoing.
The South Burlington High School T.LE. (The International Experience) rules and regulations
relating to alcohol and drugs will govern students participating in a T.I.E. program in a foreign
country.

A student suspected of a violation shall be required to cooperate with a school and/or police
investigation.

Consequences:
Students who violate this policy shall be disciplined and, if appropriate, offered support for
rehabilitation. Any student accused of a violation of this policy shall be entitled to an informal
hearing before a designated school official. At such a hearing the designated school official
shall:

 Inform the student of the charges against him or her

 Explain the evidence

e Give the student an opportunity to tell his or her side of the story

 Explain the possible consequences

Following the informal hearing, the school official shall make a decision and provide the
student’s parent with a written finding explaining the official’s decision as to whether the stu-
dent has violated the policy, the nature of any violation and, if violation has been found, the
discipline imposed or recommended. The designated school official may impose any penalty
up to 10 days’ suspension. A penalty of 10 or more days suspension or expulsion may be rec-
ommended by the designated school official, but shall be imposed only after due process hear-
ing before the School Board.

When a student’s conduct or condition is deemed to be an immediate threat to himself or
herself, others, property or the educational environment, the student may be immediately sus-
pended pending a due process hearing to be held within 10 days thereafter.

Students who are suspended or expelled for violating the Policy on Alcohol and Drugs may, at
the discretion of the school administration or School Board, continue to receive educa-tional or
counseling services deemed to be in the best interest of the student.

Specific Violations and Consequences:
1. Sale, Purchase, Distribution or Exchange of Alcohol or Drugs; Attempt to Distribute,

Sell, Purchase, or Exchange of Alcohol or Drugs; or Participation in the Distribution,
Sale, Purchase, or Exchange of Alcohol or Drugs.

Consequences — All of the following will occur:
* Suspension from school for 10 days and
» further suspension or expulsion as the School Board deems appropriate under the section
Failure to Follow Treatment Recommendations.

2. Use, Possession, being Under the Influence, Possession of Drug Paraphernalia,
Participation in a Related Incident or Refusal to Cooperate With an Investigation.

First Violation: All of the following will occur:
o Parents will be notified and the student sent home for the remainder of the day:.
* Suspension for up to 10 school days.
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* Suspension from School Activities for up to 10 days.

* Meeting with parent, student, administrator and school counselor to initiate a plan of
rehabilitation

* Before returning to school the student is required to show evidence of an appoint-
ment with a substance abuse counseling program. The student must comply with the
counseling program’ treatment recommendations. If the student fails to do so, the
Administration, at its discretion, may refer the matter to the School Board to consider fur-
ther disciplinary action.

* Upon the return to school the student must meet with the school counselor. If the stu-
dent fails to do so, the Administration, at its discretion, may refer the matter to the School
Board for further disciplinary action.

o 1f the rehabilitation requirements are not pursued completely or the required information
is not provided to the school, the Administration, at its discretion, may refer the student
to the South Burlington School Board to consider further disciplinary action.

Second Violation:
¢ In addition to all of the consequences of a first violation, the following shall apply:
» Mandatory suspension from school for 10 days
* Suspension from all school activities for 10 school days after return to school.

Third Violation:

The consequences for a third violation of this section of the Policy shall be the same as those
for the Sale, Purchase, Distribution or Exchange of Alcohol or Drugs; Attempt to Distribute,
Sell, Purchase, or Exchange of Alcohol or Drugs; Participation in any way to support the
Distribution, Sale, Purchase, or Exchange of Alcohol or Drugs. (Section III C. 1 of this Policy)

Retaliation:
» Consequences: Any or all of the following may occur, depending on the seriousness of the
circumstances:
* Suspension for up to 10 school days.
* Suspension from School Activities for up to 10 days.
o Further suspension or expulsion as the School Board deems appropriate.

The School Nurse is available at the SBHS Health Office Monday through Friday from 7:30
a.m. to 3:15 p.m. Students who need to see the nurse or health aide regarding their health
concern must obtain a pass from their teacher unless it is an emergency. Students must also
sign in and out of the health office. Parents are encouraged to call the Health Office nurse to
discuss health concerns and the impact those concerns are having on their student’s school
and home life.

FAILURE TO FOLLOW TREATMENT RECOMMENDATIONS

Any or all of the following may occur, depending on the seriousness of the circumstances:
* Suspension for up to 10 school days.
* Suspension from school activities for up to 10 calendar days.
* Further suspension or expulsion as the School Board deems appropriate.

SUSPENSIONS OF MORE THAN 10 SCHOOL DAYS; EXPULSIONS

1) If a designated School Official finds that a student has violated the Student Alcohol and
Drug Policy and recommends that a Suspension of 10 or more school days or an Expulsion
should be imposed the following procedure shall be followed:
* The School Board will make every effort to convene a hearing within 9 school days of the
recommendation.
e The hearing will be informal
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e The Administration shall bear the burden of showing that a violation of the Student
Alcohol and Drug Policy has occurred, unless the student admits the violation. The
Student may present evidence

e The Board may consider any evidence, which it, in its discretion, considers proba-

tive, without regard to the rules of evidence.

The Administration may be represented by legal counsel.

The Board may be assisted by legal counsel.

The student shall be entitled to representation by counsel at his or her own expense.

The student shall be entitled, if present, to explain his or her version of the events

and to address what consequences, if any, are appropriate.

e Upon conclusion of the hearing and after deliberation, the Board will make its deci-
sion.

e A written summary of the Boards decision shall be provided to the student and par-
ent within 7 calendar days of the hearing.

2) Return to School After Suspension or Expulsion

a) Before a student who has been suspended from school for more than 10 school days or
expelled from school can return, the student must demonstrate to the reasonable satisfac-
tion of the Administration:

e Involvement with a substance abuse or alternative counseling program that:

e provides evaluations and recommendations for related services and

e has the prior approval of the school administration.

*  Evidence that the student has complied with the treatment recommendations of the
counseling program.

b) When the student returns to school the student must meet with the school counselor
and continue following through on  the treatment recommendations of the substance
abuse counseling program.

) If the student fails to comply with the requirements listed above, the Administration, at
its discretion, may refer the matter to the School Board for consideration of further disci-
plinary action up to and including expulsion.

REPORTING AND RESPONDING TO A DRUG OR ALCOHOL INCIDENT

Confrontation and Reporting

1) School Personnel — All school personnel are expected to confront students immediately
to discuss any suspected or actual alcohol or other drug use violation and they are
required to report the incident to the principal or his/her designee (hereafter “principal”)
as soon as possible.

2) Students — Students who suspect or know of alcohol or other drug violations are encour-
aged and expected to give this information to a school counselor or administrator. The
identity of the student will remain confidential.

Investigation

The principal shall investigate the incident and determine appropriate action. When there is
sufficient information to suspect that a violation has occurred the student(s) will be expected
to cooperate fully. This may include, but is not limited to, emptying pockets, pocketbooks,
and/or backpacks. In addition, student desks, lockers and/or vehicles parked on school
premises may be inspected. The principal reserves the right to contact the police if deemed
appropriate.

NOTIFICATION OF PARENT

If the investigation confirms that a probable violation of the Student Alcohol and Drug Policy
has occurred, the principal will immediately attempt to notify the parent(s) and request that
they come to school to participate in an informal suspension hearing.
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The student shall remain at school until such time as the parent can arrange for transportation
home or until the student is discharged to a social service, medical, or law enforcement agency.
In no event will an obviously impaired student be sent home without an escort.

Informal Hearing

The student and parent shall be given the opportunity for an informal hearing. The princi-
pal, at his/her discretion, may include other appropriate school personnel. Due process proce-
dures, as outlined in Section IIB of the Policy, shall be followed.

Rehabilitative Action

The rehabilitative action component requires the involvement of a substance abuse coun-
seling program that provides evaluations and related services and has the prior approval of
the school administration. As a condition of continued school enrollment, the administration
shall request that the student/parent sign a release permitting the outside agency to provide
information resulting from the rehabilitation plan that may be of assistance to insuring the stu-
dents success as a student upon returning to school, in accordance with Section 2.31(a) of the
Congressional Federal Register pertaining to Confidentiality of Alcohol and Drug Abuse Patient
Records. As a minimum disclosure, verification of enrollment in a substance abuse counsel-
ing program will be required by the Administration as a condition of continued enrollment in
school.

Demonstrated proof of successful completion of a rehabilitation plan will be a condition of
continued attendance or reinstatement.

Notification Under Emergency Conditions

If, in the opinion of the principal, an emergency situation exists, an area Rescue Squad and/
or the South Burlington Police Department will be called. The parent will be notified prior to
such action when possible and in all other instances as soon as possible thereafter.

Notification of Police

The principal will notify the South Burlington Police Department in any instance of sus-
pected or actual alcohol or other drug use, possession, or distribution that would violate state
or federal laws.

Prescription Drugs
Student use of prescription drugs or over the counter drugs for medicinal purposes is gov-
erned by the District Procedures on Medication Administration.

Disable Students or Students Suspected of Being Disabled

When disciplining students who receive or are eligible for services under the Individuals with
Disabilities Education Act (IDEA) of section 504 of the Rehabilitation Act (“504”), the District
will comply with all State and Federal laws, including but not limited to the IDEA, the 2004
Amendments to the IDEA, section 504 and applicable Vermont State Statutes and Regulations.

Related District Policies and Rules

All school groups and teams shall adhere to the Student Drug and Alcohol Abuse Policy.
Individual co-curricular programs may develop rules and responsibilities with higher expecta-
tions for student behavior. Participation in these activities is voluntary and therefore students
will be expected to follow the groups policies regarding alcohol and other drug use.
Regulations have been developed that address alcohol and other drug abuse by students par-
ticipating in high school co-curricular programs or The International Experience (T.LE.).
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Federal Regulations: Title VI and IX

South Burlington School District Title VI, Section 504 and Title IX, and all Federal Reulations
Promulgated therein. Below are the names of the employees designated to coordinate the
efforts of SBHS to comply with and carry out its responsibilities of said regualtions.

DISTRICT COMPLIANCE OFFICER ~ ATHLETICS/ACTIVITIES

JoAn Canning Michael O’Day

Asst. Supt. For Instruction Director of Phys. Ed. & Athletics
South Burlington School District South Burlington School District
550 Dorset Street 550 Dorset Street

South Burlington, VT 05403 South Burlington, VT 05403
802-652-7253 802-652-7005

EDUCATION ACCESS—504 SBHS CONTACT PERSON

John Everitt Patrick Burke

Superintendent of Schools Principal

South Burlington School District South Burlington School District
550 Dorset Street 550 Dorset Street

South Burlington, VT 05403 South Burlington, VT 05403
802-652-7390 802-652-7001

Firearms and Destructive Devices Policy

PHILOSOPHY/PURPOSE

It is the policy of the South Burlington School Board to comply with the federal Gun Free
Schools Act of 1994 and state law requiring school districts to provide for the possible expul-
sion of students who bring firearms or destructive devices to or possess firearms or destructive
devices at school. It is further the intent of the Board to maintain a student discipline system
consistent with the requirements of the federal Individuals with Disabilities Education Act,
Section 504 of the Rehabilitation Act, and the Vermont State Board of Education rules.

DEFINITIONS

Firearm means a firearm as defined in Section 921 of Title 18 of the United States Code and
13 VS.A. §4016, including: (A) any weapon (including a starter gun) which will or is designed
to or may readily be converted to expel a projectile by the action of an explosive; (B) the
frame or receiver of any such weapon; (C) any firearm mutffler or firearm silencer; or (D) any
destructive device. Such term does not include an antique firearm. A firearm that is lawfully
stored inside a locked vehicle on school property, or if it is for activities approved and autho-
rized by the South Burlington School District shall not be considered a firearm for purposes of
this policy, but is prohibited by the District Student Conduct and Discipline Policy (F7).

Destructive Device means:

1) any explosive, incendiary, or poison gas, including a bomb, grenade, rocket having a pro-
pellant charge of more than four ounces, missile having an explosive or incendiary charge
of more than one-quarter ounce, mine, or similar device.

2) any weapon that will, or that may be readily converted to, expel a projectile by the action
of an explosive or other propellant, and that has a barrel with a bore of more than one-
half inch in diameter.

3) any combination of parts either designed or intended for use in converting any device into
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any destructive device described in the two immediate preceding examples, and from which a
destructive device may be readily assembled.

School means any setting, which is under the control and supervision of the School District
for the purposes of student activities approved and authorized by the school district. It
includes school grounds, facilities, and school-sponsored events whether held on or off of
school grounds vehicles used to transport students to and from school or school activities.

Expelled means, unless modified by the Board pursuant to Board policy, the termination for
at least a calendar year of educational services to a student.

SANCTIONS

A student who brings a firearm or destructive device to school, or who possesses a firearm or
destructive device at school, shall be brought by the Superintendent to the School Board for an
expulsion hearing.

A student found by the Board after a hearing to have brought a firearm or destructive device
to school, or to have possessed a firearm or destructive device at school shall be expelled for at
least one calendar year. However, the Board may modify the expulsion on a case-by-case basis
when it finds circumstances such as, but not limited to:

 The student was unaware that he or she had brought a firearm to school.

 The student did not intend to use the firearm to threaten or endanger others.

e The student is disabled and the misconduct is related to the disability.

 The student does not present an ongoing threat to others and a lengthy expulsion would

not serve the best interests of the pupil.

At the discretion of the Board and administration, an expelled student may be afforded limited
educational services at a site other than the school during the period of expulsion under this
policy.

POLICY IMPLEMENTATION

An expulsion hearing conducted under this policy shall afford due process as required by law
and as developed by the superintendent or his or her designee.

The Superintendent shall refer to appropriate law enforcement agency any student who brings
a firearm or destructive device to, or possesses a firearm or destructive device at, a school
under the control and supervision of the school district. The Superintendent may also report
any incident subject to this policy to the Department of Social and Rehabilitative Services.

Items that are not firearms or destructive devices as defined in this policy may be prohibited
by the school district’s policies on student conduct or discipline.

The Superintendent shall annually provide the Commissioner of Education with descriptions
of the circumstances surrounding expulsions imposed under this policy, the number of stu-
dents expelled and the type of firearms involved.



South Burlington Community Library

A MULTIGENERATIONAL LIBRARY

The South Burlington Community Library is a combined High School and Public Library:.

Our library is a special place where people of all ages can share resources and share an envi-
ronment for reading, lifelong learning, quiet reflection and study. Appropriate behavior and
language must be practiced at all times in the library and students should be sensitive to the
special needs of children and senior citizens. Our unique library setting provides an excel-
lent opportunity for students to gain the admiration and mutual respect of the community by
demonstrating their maturity, responsibility, civility, and thoughtful consideration for people of
all ages.

LIBRARY EXPECTATIONS

1. Your student ID is your library card.

2. A quiet atmosphere will be maintained.

3. Food is permitted only in the library classroom.

4. Only four students may sit at a table.

5. Students in the library are expected to be there for the sole purpose of using library mate-
rials.

6. Students arriving in the library from study hall, must have a signed pass from a teacher.
Upon entry to the library and upon departure from the library, that pass must be time-
stamped. The stamped pass should then be returned to the study hall supervisor.

BORROWING MATERIALS

Student ID cards serve as library cards. Report lost cards to a member of the library staff
immediately to avoid being charged for any materials which might be taken out on your card.
Books and audio-visual materials may be borrowed for a three week period; and magazines
and vertical file materials, for one week. Teachers often put books on reserve in the library for
class use.

Students are responsible for taking out materials in the prescribed manner. No fines are
charged for overdue materials. Because of the expense of sending overdue notices, students
are requested to return materials as soon as they have finished with them. A non-refundable
charge of $2.00 per item is assessed when a bill is prepared for materials not returned.

LIBRARY USE

During the school day, student access to the library is by a pass from a subject teacher, by a
ten-minute book pass issued in study session, or by accompanying a teacher. Passes must

be signed by the student’s study session teacher to demonstrate that the student has checked
into study session. Passes must be stamped in the time clock upon entry and upon leaving.
Stamped passes must be returned to the study hall supervisor. Students who have signed out
to the library are expected to be there. No passes will be issued from the library to bathrooms
or other locations. Students with a ten-minute pass are expected to choose a book and return
to their study session locations. If honoring the Copyright Laws, students may use our self-
service photocopier for 10 cents per page.

LIBRARY ANNEX

The Library Annex in room 138 serves as a location where students may access computer
work stations, confer on assignments in small groups, or individually work on school-related
tasks. Students from study halls should time-stamp their passes at the library desk prior to
entering the Annex and upon departure and return to study hall. Food and drink, other than
water, is not permitted in the Annex.
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Academic Information

COURSE MINIMUM FOR GRADE LEVEL CLASSIFICATION

Students in Grades 9-11 should carry a minimum of 6 credits each year. Seniors should carry
a minimum of 5 credits for the year. Community-based experiences arranged through the
Career Development Center and T.I.LE. may count toward that total.

FULL-TIME STATUS

Students carrying fewer than 5 credits are considered part-time students and must meet

with an administrator to discuss the conditions of their student status. The administration
reserves the right to alter the schedule of part-time students to condense the time they spend
at school. Part-time status also prohibits participation in extracurricular offerings like athletics
and drama.

GRADUATION

Requirements for Graduation

A minimum of 20 total credits is required for graduation in core subject areas as outlined
below and in

the SBHS Program of Studies:

English Language Arts—4 credits

Science—3 credits (including 1 credit of Life Science)

Math—3 credits (including Algebra)

Social Studies—3 credits (including World History, US History, and PIWA)
Physical Education—1.5 credits

Fine Arts—1 credit

Technology Education—.5 credit

Health—.5 credit

Request for Early Completion of Studies

A student wishing to complete all course work and graduation requirements in less than four
years must make a written request to the high school principal. A letter of parental approval
must accompany the student request.

ACADEMIC DISTINCTION AND HONOR ROLL

Student academic recognition is designated by levels of achievement.
SBHS will report Latin honors when we publish the honor roll. SBHS will note honors dis-
tinction at graduation based on the following three levels:
e Summa Cum Laude for those earning a 4.1 GPA or higher (generally corresponding to
the top 1-2% of the class);
* Magna Cum Laude for students earning a 3.8 GPA or higher (generally corresponding to
the top 5-8% of the class);
* Cum Laude for students earning a 3.5 GPA or higher (generally corresponding to the top
18-22% of the class).

Honor rolls will be calculated each quarter. Students with GPA of 3.0 or higher will be
included on the quarterly honor roll, those with GPAs in the ranges above will be noted.
Using the ranges above and any student with a final four-year cumulative GPA at these
levels will earn the distinction and be recognized at graduation. SBHS will round to the
hundredth place in determining the designations. [For instance, a student with a 3.495 (not
3.494) will be considered to have achieved a 3.50 for purposes of this practice, with the 0.005
rounding up to the hundredth place as a 0.01.]

SBHS no longer calculates specific class rank. SBHS will report the range of a class’ GPA,
thus allowing our students and college admissions officers to best understand our grading
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